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	Hazard

	Controls

	Fumes generated by the hot work
	· Ensure high levels of ventilation

· Ensure there are no adverse health effects caused by the fume

	Use of gases
	· Choose gases which produce the least risk

· Use only minimum quantities

· Store stock well away from the process, if necessary, in purpose-designed storage facilities

· Ensure high levels of ventilation

· Use local exhaust ventilation

· Ensure provision of correct PPE 

	Radiation from arc welding
	· Ensure the correct PPE is available and used

	Fire and explosion
	· Ensure any combustibles are removed from the area

· Ensure adequate ventilation

· Ensure adequate emergency procedures

· Provide Fire Fighting Equipment at point of use

· Store flammables away from the work area

· Ensure only trained staff carry out hot work

· Maintain checks of the work and plant

· Check the area 1 hour after completion of work

· Use screens to confine sparks or spatter

	Risks from plant and equipment
	· Ensure equipment complies with your policy standards

· Only trained staff should use equipment

· Only competent staff should install equipment

· Maintain regular checks on condition of plant and equipment

· Ensure electrical or other energy related risks are properly managed

· Complete risk assessments for higher risk equipment such as arc welders or bitumen boilers

	Risks associated with people
	· Ensure staff are trained to work within a Safe System of Work

· Ensure staff are aware of the risks and control measures

· Ensure managers are aware of the need to monitor the process

· Ensure staff are trained to use any PPE required

· Ensure staff are trained to use Fire Fighting Equipment

	Note: This list is intended as a starting point and addresses the main hazards only. You will need to conduct a specific risk assessment to determine the particular controls that are applicable to your process. If you are at all unsure, take professional advice before commencing work.
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